
Amendment to 

  

AGREEMENT FOR PROFESSIONAL SERVICES AND EMPLOYMENT AS CITY 

MANAGER 

 

 

This AGREEMENT FOR PROFESSIONAL SERVICES AND EMPLOYMENT AS CITY 

MANAGER (the Amendment) is effective this 1
st
 day of April, 2013, and amends that certain 

AGREEMENT FOR PROFESSIONAL SERVICES AND EMPLOYMENT AS CITY 

MANAGER (the Agreement) dated February 9, 2003, by and between the City of University 

Park, Texas, a municipal corporation (the “City”) and Bob Livingston (the “Manager”), to extend 

the existing Agreement and modify the terms and condition of employment as follows: 

 

1. The Agreement shall be extended until December 31, 2014, at which time the Agreement 

may be extended for a period mutually agreeable to City and Manager. 

2. In addition to the “regular vacation” accruing to the Manager under Section 4A of the 

Agreement, the Manager shall be credited an additional fifty (50) days of paid vacation 

leave to be taken between the date of this Amendment and December 31, 2014.  The 

additional paid vacation leave shall be used only as actual days off for the Manager and 

shall have no cash value upon the retirement or termination of the Manager. 

 

All remaining terms and conditions set forth in the Agreement, not otherwise modified herein, 

remain in full force and effect. 

 

 

CITY OF UNIVERSITY PARK    CITY MANAGER  

 

              

W. Richard Davis      Bob Livingston 

Mayor        City Manager 

 

 

ATTEST:       APPROVED AS TO FORM:  

 

               

Elizabeth Spector      Rob Dillard 

City Secretary        City Attorney 

 

 



 


